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Oitlof of iliseioiit fronkfurt 
BlOtX/Opoxji t loasl 
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Eeforottoei SS<if«13®15 

1. Hoadquaxtoro ajifx’ovai of (BC^B-A-5767 (F?XJ) dotod 

17 MoroB 1955 ) oxylrod £S Felsr-uary 1954 » wo ab yot to have an ottowox 

to ©«x P3?0 fox BESMIICS oontainod In iO0-A-e62^ da tod 18 Ootot^er X9§> and 
ahloh aatod that apfroval be grflkatod for the period 50 September 1955 to 
30 September 1954^ 

8. fhe iaforaatloa aokod for in pro 2 refereaoe, ie oontalned In the 
FPO mentioned above eubaltted 12 Getober 1953* 

5« She anevore to qaeatioas 37 eto* for BBSMXKCH 2 FKsi Part II fere 
repeated belovt 

37. Shie iaforaatlGn hae been forwarded and i» not available at thin 
bane* 

41* We are at present aubjeet*B sole meane of eapport and he veald 
be meet unlilcely t© be sbl® to receive regnlar employment eleewhere 
owln^; to hie advaneed age* He is IdeologieaXly pro-West and In 
favorably Inclined toward Aaerioana as against his former employere 
in the dermna ioliee. a'© like to feel that a personal bond haa been 
oreated between 2 end his present Oaee Gffloer whieh leadn 

him to carry out onr deeires as beet he oan* 

Control oan be inoroased by affording subjeot greater sooiaxity 
finaaoially for his old age and retirement, by either eettlng np a 
retirement plan or by materially laoreaelRg' his salary at thie tiaie* 

4d* Sttb4oot hae been fivea no epsolal training a® an agent other 
than, the day to day handling and direetlon provided by hie Can* 
Offloer. f® do not feel that an extentiive training program in 
feasible in hie oese* Hi® prevtons experleno# in polloe work and. la 
his work for thta organ la at ion ehonld prove ade^junte* 



Approvod by 
8 April 1954 
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